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200. TAXATION 

Tlie financing pattern of the State laws is influenced, by the Federal 
Unemployment Tax Act since employers may credit toward the Fed­
eral payroll tax the State contributions which they pay under an 
approved State law. They may credit also any savings on the State 
tax under an approved experience-rating plan. There is no Federal 
tax on employees. 

The increase in the Federal payroll tax from 3.0 percent to 3.1 per­
cent, effective January 1,1961, did not change the base for computing 
the credit allowed employers for their contributions under approved 
State laws. The total credit continues to be limited to 90 percent 
of 3.0 percent, exactly as i t was prior to these increases in the Federal 
payroll tax, 

205 Source of Funds 

A l l the States finance unemployment benefits mainly by contribu­
tions from subject employei-s on the wages of their covered workers; 
in addition, three States collect employee contributions. The funds 
collected are held for the States in tlie unemployment trust fund in 
the U.S. Treasury, and interest is credited to the State accounts. 
From this fund money is drawn to pay benefits or to refund contri­
butions erroneously paid. 

States wiih depleted rej«^rves may, under specified conditions, ob­
tain txdvances from the Federal unemployment account to finance 
benefit payments. I f fhe required amount is not i-estored by Novem­
ber 10 of a specified taxable year, the allowable credit against the Fed­
eral tax for (Iiat year is decreased in accoi-dance with the provisions of 
section ;^302(c) of the Federal Unemployment Tax Act. 

205.01 Employer cmitr/butions.—In most States the standard 
rale—the rate required of employers until (liey are qualified for a rate 
based on their experioncx—is 2.7 pei-cent, the niaximum allowable 
credit against the Federal (ax. Similarly, in all but 18 States, the 
employer's contribution, like the Federal ttix, is bastid on the first 
$3,000 paid to (or earned by) a worker wifhin a calendar year. 
Deviations from this putterii are shown in Tax Tal)le 1. 

Most States follow the Federal pattern in-excluding from t^ixable 
wages payment by the employer of the employees' tax for Federal 
old-age and survivors insurance, aud payments from or to certain spe­
cial benefit funds for eniployees. Under lhe State laws, wages include 
the cash value of remuneration paid in nny medium other than casli 
and, in many States, gratuities received in the coui-se of employment 
from otiier than the regular employer. 
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TAXATION 

In every State an employer is subject to certain interest or 
penalty payments for delay or default in payment of contributions, 
and usually he incurs penalties for failure or delinquency in making 
reports. In addition, the State administrative agencies have legal re­
course to collect contributions, usually involving jeopardy assessments, 
levies, judgments, liens, and civil suits. 

The employer who has overpaid is entitled to a refund in every State. 
Such refunds may be made within time limits ranging from 1 to 6 
years,- in two States no limit is specified. 

205.02 Standard rates.—The standard rate of contributions under 
all but eight State laws is 2.7 percent. In New Jersey, the standard 
rate is 2.8 percent; Alaska, 2.9; Hawaii and Nevada, 3.0; South Dakota, 
3.6; Ohio, 4.0; and North Dakota, 4.2. In Nevada the 3.0 percent rate 
applies only to unrated employers. In Idaho the standard rate is 2.7 
percent i f the ratio of the unemployment fund, as of the computation 
date, to the total payroll for the fiscal year is 4.25 percent or more; 
when the ratio falls below this point, the standard rate is 2.9 percent 
and, at specified lower ratios, 3.1 or 3.3 percent. 

While, in general, new and newly covered employers pay the stand­
ard rate until they meet the requirements for experience rating, in 
10 States they may pay a higher rate because of provisions require-
ing all employers to pay an additional contribution. In Wisconsin 
an additional rate of 1.3 percent will be require,d of a new employer 
i f his account becomes overdrawn and his payroll is $20,000 or more. 
In addition a solvency rate (determined by the fund's treasurer) may 
be added for a new employer with a 4.0 percent rate. (See Tax Table 
1, footnote 15.) In the other nine States the additional contribution 
provisions are applied when fund levels reach specified points or to 
restore to the fund amounts expended for noncharged or ineffectively 
charged benefits. The maximum total rate that would be required of 
new or newly covered employers under these provisions is: 2.8 percent 
in Indiana; 3.2 percent in Missouri and Wyoming; 3.5 percent in Cali­
fornia; 3.7 percent in New York; 4.1 percent in South Dakota; 4.2 
percent in Delaware and Maryland; and 4.5 percent in Ohio. 

205.03 Taxable wage ha.se.—Eighteen States have adopted a higher 
tax base than that provided in the Federal Unemployment Tax Act. 
In these Sffltes, an employer pays a tax on wages paid to (or earned 
by) each worker within a calendar year up to the amount .specified in 
Tax Table 1. 

205.04 Employee contributions.—Only Alabama, Alaska, and 
New Jersey collect employee contributions and of the nine States ' 
which formerly collected such contributions only Alabama and New 

^ Alabama. California, Indiana, Kentucky, Louisiana, Massachusetts, New 
Hampshire. New Jersey, and Rhode Island. 

I 
I 
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TAXATION 

Jersey do .̂ o now. I n Alabama and New Jersey the tax is on (he firsl. 
$3,000 received from one or more employers in a calendar year and 
in Alaska on the fii-st $7,200. The employee contributions are de-
duc(:ed by (he eniployer from the workers' pay and sent with his own 
contribution (« the State agency. I n Alabama 'the employee contribu­
tion for unenq^loyment insurance is 0.25 ]>ercent; it is increased to 0.5 
percent i f , under si)ecified fund conditions, the employer's rate is at tlie 
maximum. I n Alaska the standard employee rate is 0.6 percent; 
vmder the experietice-rating system, tlie employee contribution rates 
vary from 0.3 percent to 0.9 percent, as the employer's rate varies from 
the minimum to the maximnm. In New Jersey employees pay 0.25 
percent for unemploynient insui-iuu^e purposes and 0.5 [leireni for dis­
ability insurance purposes. California and Rhode Ishind collect em­
ployee contributions for a related system of disability insurance. 

205.05 Financing of administration.—Tlie Social Security Act, 
undertook to assure adequate ])rovision for administering the imem­
ployment insunince program in all States by authovhmtr Federal 
grants to S(ates to meet the total cost of "pro]>er and eflicieiit, adminis­
tration" of approved State unemjiloyment insurance laws. Thus, the 
States liave not had to collect any tax from employers or to make any 
appropriations from general State revenues for the administ-ration of 
tho miemi>)oi'iiient in.surajico program. 

Receipts from the residual Federal unemployment tax—0.3 percent, 
of taxable wages through calendar year 1060 aud 0.4 per(:ent, there­
after—are automat ically appro])riated an<l credited to liic employment-
security adminisi,rat.i<m account in the Federal Uneniployment Trust 
Fund. Congress a]>propriates annually from this account, the funds 
necessary for administering the Federal-Slate employnient- security 
])rogram. A t the end of tlie fiscal year, ajiy exc(!ss of (he curiv.nt, net 
balance of the administration account over the highest. ]>revious yeni-
beginning net balance is used lirst. to iiuirea.se the Fedei'ul niiem])loy-
meiii account to a maximum of $550 million, or 0.4 percent, of tho 
aggi'cgate State taxable wages for the ]n-eceding calendar year, whicli­
ever is greater. I f the Federal unemployment account, is at, its maxi­
muni at the end of a fiscal year, available exces.sps are to be used to 
increase (,he employment security administration account, to a maxi-
nnnn balanct̂  of $250 million as of the beginning of the .succeeding 
liscal year. Tliereafter, except as nece.s.sary to maintain iJie legal max-
innnn balances iu these two accounts, excess tax collections arc to be 
allocated to the accounis of the States in the Unemjiloyment Tnisl 
Fund in the same jiropoii.ion that, tlniir covered payi-olls Uv.nv lo the 
aggregate of all States, 
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The sums allocated to States' Tmst accounts are to be generally 
available for benefit purposes. Under specified conditions a State 
may, however, through a special appropriation act of its legislature, 

. utilize the allocated sums to supplement Federal administrative grants 
in financing its operation. Forty ^ Stat^ have amended their unem­
ployment insurance laws to permit use of some of such sums for ad­
ministrative purposes, and most States have appropriated funds for 
buildings, supplies, and other administrative expenses. 

205.06 Special State funds.—^Thirty-eight' States have set up 
special administrative funds, made up usually of interest on delinquent 
contributions, fines and penalties, to meet special needs. The most 
usual statement of purpose includes one or more of these three items: 
(1) to cover expenditures for which Federal funds have been requested 
but not yet received, subject to repayment to the fund; (2) to pay costs 
of administration, found not to be properly chargeable against funds 
obtained from Federal sources; and (3) to replace funds lost or im­
properly expended for purposes other than, or in amounts in excess 
of, those found necessary for proper administration. Nine of these 
38 States provide for the use of such funds for the purchase of land 
and erection of buildings for agency use, and North Carolina, for en­
largement, extension, repairs, or improvement of buildings. In New-
York the fund may be used to finance training, subsistence, and trans­
portation aUowances for individuals receiving approved training. In 
eight States the fund is limited; when it exceeds a specified sum 
($1,000 to $100,000) liie excess is transfen-ed to the unemployment 
compensation fund. 

210 Type of Fund 

The first State system of unemployment insurance in this country 
(Wisconsin) set up a separate reserve for each employer. To this 
reserve were credited the contributions of the employer, and from it 
were paid benefits to his employees so long as his account had a credit 
balance. Most of the States enacted "pooled-fund" laws on the theory 
that the risk of unemployment should be spread among all employers 
and that workers should receive benefits regardless of the balance of 
the contributions paid by the individual employer and the benefits paid 
to his workers. Al l States now have pooled unemployment funds. 

'Al l Stat&s except Colorado, Delaware, Distriet of Colunil)ia, Illinois, Nevada, 
New Hampshire, North Carolina. Oklahonia, Penn.sylvania, Puerto Rieo. South 
Dakota nnd Vermont. 

'Alt Statea exeept Alabama, Alaska, Delaware, District of Olunibia. Hawaii, 
Iowa, Massachussetts, Mississippi, Montana, North Dakota, Oklahoma, RlnMle 
Island, South Carolina, and South Dakota. 

T-6 
Rov. Augutt 1966 

I 

I 
I 
I 
I 

i 



TAXATION 

215 Experience Rating 

All State laws, except Puerto Rico, have in effect some system of ex­
perience rating by whieh individual employers' contribution rates are 
varied from the standard rate on the basis of their experience with un­
employment risk. Alaska repealed its experience-rat ing provision 
effective January 1,1955, and adopted a new provision effective Octo­
ber 1,1960. 

215.01 Federal requireinents for eoeperience rating.—State experi­
ence-rating provisions have developed on the basis of the additional 
credit provisions of the Social Security Act, now the Federal Unem­
ployment Tax Aot, as amended in 1939 and 1954. The Federal law 
allows employers additional credit for a lowered rate of contribution 
if the rates were based on not less than 3 years of "experience with 
respect to unemployment or other factors bearing a direct relation to 
unemployment risk." This requirement was modified by amendment 
in 1954 which authorized the States to extend experience-rating tax 
rediKtions to new and newly covered employers after they have had 
at least 1 year of such experience. 

215.02 State requireinents for experience rating.—In most States 
3 years of experience with unemployment means more than 3 years 
of coverage and contribution experience. Factors affecting the time 
required to become a "qualified" employer include (1) the coverage 
provisions of the State law ("at any time" vs. 20 weeks; see Coverage 
Table 1); (2) in States using benefits or benefit derivatives in the 
experience-rating formula, the type of base period and benefit year 
and the lag between these two periods, which determine how soon a 
new employer may be charged for benefits; (3) the type of formula 
used for rate detennlnations; and (4) the length of the i)eriod between 
the date as of which rate computations are made and the effect.i\'e 
date for rates. 

220 Types of Formulas for Experience Rating 

Under the general Federal requirements, the experience-rating pro­
visions of State laws vary greatly, and the number of variations in­
creases with each legislative year. The most significant variations 
grow out of differences in the formulas jised for rate delcnninivtions. 
The factor used to nieiisure experience with unemployment is tlie 
basic variable which makes it possible to establish tlie relative inci­
dence of unemployment among the workei-s of different, employers. 
Differences iu such experience represent the major justiticalion for 
differences in tax nites, either to provide an incentive for stabiliza­
tion of unemployment or to allocate the cost of unemi)ioyment. . \t 
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present there are five distinct systems, usually identified as reserve-
ratio, benefit-ratio, benefit-wage-ratio, compensable-separations, and 
payroll-decline formulas. A few States have combinations of the 
systems. 

In spite of significant differences, all systems have certain common 
characteristics. Al l formulas are devised to establish the relative ex­
perience of individual employers with unemployment or with benefit 
costs. To this end, all have factors for measuring each employer's 
experience with unemployment or benefit expenditures, and all com­
pare this experience with a measure of exposure—usually payrolls— 
to establish the relative experience of large and small employei-s. 
However, the five systems differ greatly in the construction of the 
formulas, in the factors used to measure experience and the methods 
of measurement, in the number of years over wdiich the experieuce 
is recorded, in the presence or absence of other factors, and in the rela­
tive weight given the various factors in the final assignment of rates. 

220.01 Reserve-ratio forrmda.—The reserve ratio was the earliest of 
the experience-rating formulas and continues to be the most popuhiz-. 
I t is now used in 32 States (Tax Table 1). The system is essentially 
cost accounting. On each employer's record are entered the amount of 
his payroll, his contributions, and the benefits paid to his workei-s. 
The benefits are subtracted from the contributions, and the resulting 
balance is divided by the payroll to determine the size of the balance in 
terms of the potential liability for benefits inherent in wage payments. 
The balance carried forward each year under the reserve-ratio plan is 
ordinarily the difference between the employer's total contributions and 
the total benefits received by liis workers since the Jaw became effec­
tive. In the District of Columbia, Idaho, and Louisiana, contribu­
tions and benefits are limited to those since a certain date in 1939,1940, 
or 1941, and in Rhode Island they are liraited to those since October 1, 
1958. I l l Missouri they may be limited to the last 5 years if that 
works to an employer's advantage. In New Hampshire an employer 
whose rate is determined to be 3.5 pei-cent or over may make an irrev­
ocable election to have his rate computed thereafter on the basis of 
his 5 most recent years of experience. However, his new rate may not 
be less than 2.7 percent. Michigan excludes the year 1938 and a 
sijecified portion of benefits for the year ended September 30, 1046 
(Tax Tables). 

The payroll used to measure the reserves is ordinarily the last 3 
yeai's but Massachusetts, Michigan, New York, Soutii Carolina, and 
Tennessee figure i-eserves on the last year's payrolls oniy. Idaho and 
Nebraska use 4 yeai-s. Arkansas gives the employer the advantage 
of the lesser of the average 3- or 5-year payroll, or, at liis option, the 
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last year's payroll. Rhode Island uses the last year's payroll or the 
average of the last 3 yeais, whichever is lesser. New Jersey protects 
the fund by using the higher of the average 3- or 5-year payroll. 

The employer must accumulate and maintain a specified reserve be­
fore his rate is reduced; then rates are assigned according to a sched­
ule of rates for specified ranges of reserve ratios; the higher the ratio, 
the lower the rate (Tax Table 8). The formula is designed to make 
sure that no employer will be granted a rate reduction unless over the 
years he contributes more to the fund than his workers draw in bene­
fits. Also, fluctuations in the State fund balance affect the rate that 
an employer will pay for a given reserve; an increase in the State 
fund may signal the application of an alternate tax rate schedule in 
which a lower rate is assigned for a given reserve and, conversely, a 
decrease in the fund balance may signal the application of an altemate 
tax schedule which requires a higher rate. 

220.02 Benefit-ratio fonwula^—The benefit-ratio formula also uses 
benefits as the measure of experience, but eliminates contributions from 
the formula and relates benefits directly to payrolls. I t is used in eight 
States (Tax Table 1). The ratio of benefits to payrolls is the index for 
rate variation. The theory is that, if each employer pays a rate which 
approximates his benefit ratio, the program will be adequately financed. 
In four of the eight States, rates are further varied by the inclusion 
in the formulas of three or more schedules, effective at specified levels 
of the State fund in terms of dollar amounts or a proportion of pay­
rolls. In Florida an employer's benefit ratio becomes his contribution 
rate after it has been adjusted to reflect noncharged benefits, excess 
payments, and balance of fund. In Pennsylvania rates are determined 
on the basis of three factors: funding, experience, and State adjust­
ment. In Mississippi rates are also based on the sum of thi-ee factors: 
the employer's experience rate, a State rate to recover noncharged or 
ineffectively charged benefits, and an adjustment rate to recover fund 
benefit costs not otherwise recovenible. 

Unlike the reserve ratio, the benefit-ratio system is gesired to short-
term experience. Only the benefits paid in the most recent 3 years 
are used in the determination of the benefit ratios (Tax Table 3). 

220.03 • Benefi.t-wage-rotio foi-mnil^.—The benefit-wage formula, in 
use in six States, is radically different. I t makes no attempt to meas­
ure all benefits paid to the workers of individual employers. The 
relative exjwrience of employeis is mejisured by the separations of 
workers which result in benefit paymenis, but the duration of their 
benefits is not a factor. The .separations, weighted with the wages 
earned by the workeis with each base-period einployer, are recorded on 
each employer's experience-rating record as "benefit wages." Only 
one separation per beneficiary per benefit year is recorded for any one 
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employer, but the charging of any benefit wages has been postponed 
until benefits have been paid in the State specified: Alabama and 
Oklahoma, until payment is made for the second v̂eek of unemploy­
ment ; in Illinois and Virginia, until the benefits paid equal three times 
the weekly benefit amount. The index which is used to establish the 
relative experience of employers is the proportion of each employer's 
payroll which is paid to those of his workers who become unemployed 
and receive benefits, i.e., the ratio of his "benefit wages" to his total 
taxable wages. 

The formula is designed to assess variable rates which wi l l raise the 
equivalent of the total amount paid out as benefits. The percentage 
relationship between total benefit payments and total benefit wages 
in the State during 3 yeare is determined. This ratio, known as the 
"State experience factor," means that, on the average, the workers 
who drew benefits received a certain amount of benefits for each dollar 
of benefit wages paid and the same amonnt of ta.xes per dollar of 
benefit wages is needed to replenish the fund. The total amount 
to be raised is distributed among employere in accxirdance with their 
benefit-wage ratios; the higher the ratio, the higher the rate. 

Individual employer's rates are detennined by multiplying the em­
ployer's experience factor hy the State experience factor. Tlie multi­
plication is facilitated by a table which assigns rates which are the 
same as, or slightly more than, the product of the employer's benefit-
wage ratio and the State factor. The range of the rates is, however, 
limited by a minimum and maximuni. The minimum and the round­
ing upward of some nites tend to iucreiise the amount which would 
be raised i f the plan were effected without the table; the maximum, 
however, decreases the income from employers who would otherwise 
have paid higher rat^s. 

220.04 Omrhpensahle-separationH fomvula.—^Like the States with 
l;enefit-wage formu]a.s, Connecticut uses compensable separations as a 
meiisure of employer's experience with unemployment. A worker's 
separation is weighted by his weekly benefit amount, and tliat amount 
is entered on the employer's experience-rating re<:ord. The employer's 
aggregate payroll for 3 years is then divided by the sum of the entries 
over the 3 yeare to establish liis index. For newly subject employers 
the payroll and entries for the period of subjectivity are u.sed to estab­
lish the "merit-rating index." Rates are assigned on the basis of 
an array of payrolls in the order of tlie indexes, the lowest rates 
to those with the iiighest indexes. Six different schedules are pro­
vided, depending on the ratio of tlie fnnd to the 3-year payroll (1.25 
to 4.25 percent) and a further reduction of rates is provided i f the 
halance in tiie fund exceeds 4.25 percent of the last ."i years' payrolls 
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and the last year's contributions plus interest credited exceed the bene­
fits for the same period by at least $500,000. Tlie excess is distributed 
to all employers wlio qualify for a rate reduction, in proportion to 
ihe'iv last year's payrolls, in the form of credit memorandums applica­
ble on next year's contributions. 

220.05 Payroll variation phn..—The payroll variation plan is inde­
pendent of benefit payments to individual workers; neither benefits nor 
any benefit derivatives are used to measure unemployment. An em­
ployer's experience with nnemployment is measure<l by the decline in 
his payrolls from quarter to quarter or from year fo year. Tlie de­
clines are expressed as a percentage of payrolls in the precefHng 
period, so that experience of emjiloyere with large and small payrolls 
may be compared. I f an employer's payroll shows no decrease or 
only a small percentage decrease over a given period, he wil l be eligible 
for the largest proportional reductions. 

Alaska measures the stability of payrolls from quarter to quarler 
over a 3-year period; the changes reflect changes in general business 
activity and also seasonal or irregular declines in employment. 
Washington measures the last 3 years' annual payrolls on the theory 
that o\'er a period of time the greatest drains on the fund result from 
declines in general busine^ activity. 

Utah measures the stability of both annual luid quarterly payrolls 
and, as a third factor, the duration of liability for contributions, com­
monly called the "age" factor. Employers are given addit ional points 
i f they iiave paid contributions over a period of yeare because of the 
unenij)loymeiit which may result from (ho high busine.ss mortality 
»vliich often characterizes new businesse~s. Montana also h;is three 
fai;lors: annual declines, age, and a ratio of benelits to contributions; 
no reduced rate is allowed to an employer whose last .'i-year benefit 
payments have exceeded his contribut ions. 

The payroll variation plans use a variety of methods for reducing 
rates. Ahiska arrays employere according to their avei-age quarterly 
tledine. quotients and groups them on the basis of cumulative payrolls 
in 10 classes for which rates are spexiified in a scliedule. Montana 
classifies employers in 12 classes and assigns rates designed to yield 
a specilied percent of payrolls varying with the fund balance. 

Tn Utah, employers are grouped in 10 claHS(?s according to their 
combined experience factore and rates are iissigned from 1 of 7 ride 
s(;liedules. AVashington determines the, sui'plus resei'ves as spo<;ified in 
tho law ' and distributes (he surpluH in (he form of credit certificates 
applicable to tlie employer's next year's tux (Tax Tables 1 and (i). 
Tlio amonnt of eacii employer's credit depends on tiie points assigned 

' Se(( TJIX Tiihle (i, footnote 14. 
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him on the basis of his sum of annual decline quotients. These credit 
certificates reduce the amount rather than the rate of his tax; their 
influence on the rate depends on the amount of his next year's payrolls. 

225 Transfer of Employers' Experience 

Because of Federal requirements, no employer can be granted a 
reduced rate unless the agency has at least a l-year record of his expe­
i'ience with the factore used to measure unemployment. Without such 
a record there would be no basis for rate determination. For this 
reason all State laws specify the conditions under which the experi­
ence record of a predecessor employer may be transferred to an 
employer who, through purcha^ or otherwise, acquires the predeces­
sor's business. In 13 States (Tax Table 4) the authorization for 
transfer of the record is limited to total transfere; i.e., the record may 
be transferred only if a single successor employer acquires the pred­
ecessor's organization, trade, or business and substantially all its 
jissets. In the other 38 States the provisions authorize partial as well 
as total transfers; in these States, if only a portion of a business is 
acquired by any one successor, that part of the predecessor's record 
which pertains to the acquired portion of the business may be 
transferred to the successor. 

In 34 States the transfer of the record in cases of total transfer 
automatically follows whenever all or substantially all of a business is 
transferred. In 17 States the transfer is not made unless the employ­
ere concerned request it. Of the 38 States providing for partial trans­
fere, 12 make tho partial transfer mandatory and 26 optional. Four­
teen of these latter 26 combine mandatory total transfers with 
optional partial transfers. 

Under most of the laws, transfere are made whether the acquisition 
is the result of reorganization, purchase, inheritance, receivership, or 
any other cause. Delaware, however, permits transfer of the experi­
ence record to a succ&ssor only when there is reasonable continuity of 
ownerehip and management. 

Some States condition the transfer of the record on what happens 
to the business after it is acquired by the successor. For example, in 
25 States there can be no transfer i f the enterprise acquired is not con­
tinued (Tax Table 4); in 3 of the.se States (District of Columbia, 
Massachusetts, and Wisconsin) the successor must employ substan­
tially the same -workere. In 17 Stattis" transfer of the experience 
record is conditioned upon the suc(M:s.sor's assumption of liability for 
the predecessor's unpaid contributions. 

' Arkansas, Dtstrict of Coluiiihin, Florida. Idaho. Indiana, Iowa. Kentucky, 
Micliifian, Mls,Hom*i, Nehraska, Xew Hanuishire. Xf¥w Mexi<!o. Ohio, Okialioinn, 
Houth Cnrollna, West VIrBinin. and WifM^ni.siii. 
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Most States establish by statute or regulation the rate to be assigned 
the successor employer from the date of the transfer to the end of (he 
rate year in which the transfer occure. The rate assignments vary 
with the status of the successor employer prior to his acquisition of the 
predecessor's business. Thirty States provide that an employer wlio 
has a rate based on his own experience with unemployment may con­
tinue to pay that rate; 20 othere, that he be assigned a new rate based 
on his own record combined with the acquired record (Tax Table 4) . 

230 Differences in Charging Methods 

Various methods are used to identify the employer who will be 
charged with benefits when a worker becomes unemployed and draws 
benefits. Except in the case of very temporaiy or partial unemploy­
ment, compensated imemployment occurs after a worker-employer 
relationship has been broken. Therefore, the laws indicate in some 
detail which one or more of a claimant's former employere should be 
charged with his benefits. I n the reserve-ratio and benefit-ratio 
States, i t is the claimant's benefits which are charged; iu the benefit-
wage States, the benefit wages; in the compensable-sepanition State, 
the weekly benefit amount of separated employees. There is, of 
couree, no charging of benefits in the payroll-decline .systems. 

I n most Statea the maximnm amount of benefits to bo charged for 
any claimant is the maximum amoimt for which he is eligible under 
the State law. I n Arkansas, Califomia, and Colorado an employer 
who wi l l fu l ly submits false infonnation on a benefit claim to evade 
charges is penalized: in Arkansjvs, by charging his acc îunt. with twice 
the claimant's maximum potential benefits; in California, by charg­
ing his account with 2 to 10 times the claimant's weekly benefit 
aniount; in Colorado, by charging his account with U/ij times the 
ainount of benefits due during (he delay caused by the false statement, 
and ali of the benefits paid to the claimant, during the remainder of 
(he lienefit year; and in Micliigan by a forfeiture (o the Commission 
of an ainount equal to the total benefits which are or would l)e allowed 
the claimant. 

I n the States with benefit-wage-ratio formulas, the niaximum 
aniount of benefit wages charged is usually the amount, of wages re-
(juired for maximuin iinnual benelits; in Alabama aud Delaware, the 
maxinium taxable wage .̂ 

2;J0.01 Charging/ most recent employers.—In four States (Maiue, 
New Hampshire, South Carolina, and West. Virginia) witii a reserve-
ratio .system, Vermont. wit,h a l>eriefit,-ratio, Vii'ginia with a l>enefit-
wage-ratio, Montana with a benefit-contributions-ratio, and Connect­
icut, with a compensable-separation system, the iuost. recent, employer 
gets all tiie charges ou tlie theory thai, he lias primary responsibility 
for tlie unemployment. 
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A l l the States which charge all benefits to the last employer relieve, 
of these charges, an employer who gave a worker only casual or short-
time employment. Maine limits charges to a claimant's most recent 
employer who employed him for more than 5 consecutive weeks; New 
Hampshire, more than 4 weeks; Montana, more than 3 weeks; Virginia 
and W ^ t Virginia, at least 30 days. South Carolina omits charges 
to employers who paid a claimant less than eight times his weekly 
benefit, and Vennont, less than $395. 

Connecticut charges the one or two most recent employers who em­
ployed a claimant 4 weeks or more in the 8 weeks prior to separation. 

230.02 Charging base-period employers i n inverse chronological 
order.—Twelve States l imit charges to base-period employere but 
charge them in inverse order of employment (Tax Table 5). This 
method combines the theory that liability for benefits results from 
wage payments with the theory of employer responsibility for unem­
ployment; responsibility for the unemployment is assumed to lessen 
with time, and the more remote the employment from the period of 
compensable unemployment, the less the probability of an employer's 
being charged. A maximum limit is placed on the amount that may 
be charged any one employer; when the l imit is reached, the next pre­
vious employer is charged. The limit is usually fixed as a fraction 
of the wages paid by the employer or as a specified amount in the base 
period or in the quarter, or as a combination of the'two. Usually the 
limit is the same as the limit on the duration of benefits in terms of 
quarterly or base-period wages. (See sec. 335.04.) 

I n Michigan, New Jersey, New York, Ohio, Rhode Island, and 
Wisconsin, the amount of the charges against any one employer is 
limited by the extent of the claimant's employment with that em­
ployer; i.e., the number of "credit weeks" he had eamed with that 
employer. I n New York, when a claimant's weeks of benefits exceed 
his weeks of employment, the charging fonnula is applied a second 
time—a week of benefits charged to each employer's account for each 
week of employment with that employer, in inverse chronological 
order of employment—until all weeks of benefits have been charged. 
I n Missouri most employere who employ claimants less than 3 weeks 
and pay them less than $120 are skipped in the charging. 

I f a claimant's unemployment is short,, or i f the last employer in the 
Iiiise period employed him for-a considerable part, of the base period, 
this method of charging employere in inverse chronological order 
gives the same results as charging tlie last employer in the base period. 
I f a claimant's unemployment is long, such charging gives much the 
same re~sults as charging all base-period employers proportionately. 

A l l the Stales which provide for charging in tlie inverse order of 
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employment have determined, by regulation, the order of charging in 
case of simultaneous employment by two or more employers. 
230.03 Charges in proportion to haJie-period wages.—On the theory 

that unemployment results from general conditionsof the labor market 
more than from a given employer's separations, the largest number 
of States (26) charge benefits against all base-period employers in 
proportion to the wages earned by the beneficiary with each employer. 
These States include 15 with reserve-ratio formulas, 6 with benefit-
ratio formulas, and 5 of (lie 6 States with a benefit-wage-ratio system. 

Their charging methods assume that liability for henefits inheres in 
wage payments. So do those of the two States that charge all bene­
fits to the principal einployer. Idaho charges all benefits to the em­
ployer wiio paid a claimant the largest amount of base-period wages, 
and Maryland, to an employer who paid the ciaimant 75 per­
cent of his base-period wages; otherwise the charges are prorated 
proportionately among all base-period employers. 

I n two of these States, employers who were responsible for a small 
amount of base-period wages are relieved of charges. In Florida an 
employer who paid a claimant less than $40 iu the base period is not 
cliarged, and in Minnesota an employer who paid a claimant less 
(.han tlie mininmui (pialifying wages is not (;harged unless the em­
ployer, for the purpose of evading cliarges, separates employees for 
whom work is available. 

235 Noncharging of Benefits 

I n many S(a(es (liere has been a tendency (o recognize that tlie costs 
of benefits of certain types should not be charged to individual em­
ployers. This has resulted in "noncharging" provisions of various 
types in practically all State laws which b:use rates on benefits or l>ene-
(it derivatives (Tax Table 5). I n (lie States whicli charge benefits, cer­
tain benefits are omitted from charging as indicated btilow; in the 
States which cliarge benefit, wages, certain wages are not. counted as 
benefit wsigra. Such provisions are, of course, not applicable in tlie 
two States in wliich rate redu(;tious are ba.sed solely on ])ayroi! 
decreiises. 

The omission ()f charges for benelits based on empioyment of short 
duration has already been mentioned. (See sec. 2;̂ 0, and footnote 5, 
Tax Table 5.) The i)ost,i)oriement of charges until a certain amounl of 
benefits iias been ]>aid (sec. 220.03) irsnlts in noncharging of beue-
lils for (;lainuui(s whoso unemploymeiit was of very short (hn-alioii. 
lu 32 Slates, charges are omitted if beiieliis are paid ou liie l>asis of 
au early detennination in an appealed case aud the determination is 
eventually I'cvei-sed. i u 24 Stales, charges are omitted for reiinbur.se-
ments in cases of benefils paid under a n:ci])rocal arrangement 
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authorizing the combination of the individual's wage credits in 2 or 
more States; i.e., situations when the claimant would be ineligible in 
the State without the out-of-State wage credits. In 6 ^ of the 11 
States with dependents' allowances, no dependents' allowances are 
charged to employere. 

In West Virginia benefits paid for partial unemployment are 
charged to the current employer, and in Alabama, Arizona, California, 
Florida, Hawaii, Iowa, Kentucky, Minnesota, New York, Pennsyl­
vania, Rhode Island and Tennessee an employer wiio employed a 
claimant part time in the base period and continues to give him sub­
stantial equal part-time employment is not charged for benefits. 

Four States (Arkansas, Colorado, Maine, and North Carolina) have 
special provisions or regulations for identifying the employer to be 
charged in the case of benefits paid to seasonal workers; in general, 
seasonal employere are charged only with benefits paid for unemploy­
ment, occurring during the season, and nonseasonal employere, with 
benefits paid for unemployment at other times. 

Another type of omission of charges is for benefits paid following 
a period of disqualification for voluntary quit, misconduct, or refusal 
of suitable work or for benefits paid following a potentially disqual­
ifying separation for which no disqualification was imposed; for 
example, because the claimant had good personal cause for leaving 
voluntarily, or because he got a job which lasted throughout the nor­
mal disqualification period and then was laid off for lack of work. 
The intent is to relieve the employer of charges for unemployment due 
to circumstances beyond his control, by means other than limiting 
good cause for voluntary leaving to good cause attributable to the em­
ployer, disqualification for the duration of the miemployment, or the 
cancellation of wage credits. The provisions vary with variations in 
tiie employer to be charged and with the disqualification provisions 
(see sec. 425), particularly as regards the cancellation and reduction of 
benefit rights. In this summary, no attempt is made here to distin­
guish between noncharging of benefits or benefit wages following a 
period of disqualification and noncharging where no disqualification 
is imposed. Thirty-seven States provide for noncharging where vol­
untary leaving is involved; 35 States, discharge for misconduct; and 
U States, refusal of suitable work (Tax Table 5). Five of tiiese 11 
States limit noncharging to cases where a claimant refuses reemploy­
ment in suitable work. 

Connecticut and Delaware have provisions for canceling specified 
percentages of charges if the employer rehires the worker within spec­
ified periods. 

" Ala.ska, ConneetJcut, District of Columhia. Massachu.setts, Nevada, and Blmdo 
Island. 
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240 Requirements (or Reduced Rates 

In accordance with the Federal requirements for experience rating, 
no reduced rates were possible in any State durins^ the first 3 years 
of its unemployment insurance law. Except for Wisconsin, wliose 
law preceded the Social Security Act, no reduced i-ates were effective 
until 1940, and then only in three States. 

Tlie requirements for any rate reduction vary greatly among the 
states, regardless of type of experience-rating formula. 

240.01 Prereguisite.s Jor amj reduced rates.—Ab(nit half the State 
laws now contain some requirement of a minimuni fund balance before 
any reduced rate may be allowed. The "solvency" requirement 
may be in terms of millions of dollars; in terms of anuiltiple of benefits 
paid; in terms of a percentage of payrolls in certain past years; in 
terms of wliicliever is greater, a specified dollar amount ov a speciiic 
requirement in terms of benefits or payroll; or in terms of a particular 
fund solvency factor (Tax Table 6). Regardless of form, the puri>ose 
of the re((uirenieiit is to make certain that the fund is adequate foi' the 
benefits that may be payable. 

iM<tre general provisions are included in the Main and New Hump-
siiire laws. The Maine law provides tliat if in the opinion of the com­
mission an emergency exists, the commission after notice and i)ul)lic 
hearing may reestablish all rales iu accordance with tliose of the least 
favorable scliedule so long as the emergency lasts. The New Hamp­
shire comniissioner may similarly .set a 2.7 rate if he determines that 
tbe solvency of tiie fund no longer i)ernuts reduced rates. 

In less than half the States tliere is no provision for a suspension of 
re<lnced rates because of iow fund balances, i n most of those Stales, 
rates are increased (or a portion of all emph)yers' contributions is 
diverted to a special account) when tlie fund (or a specified account in 
the fund) falls l)elow the levels indicated in Tax Table 7. 

240.02 Requirements for reduced rates for individual employers.— 
i'jacli State law incorporates at least tlie 1̂ 'ederal re(|uirements (see 
sec. 215.01) for reduced rales of individual empicyers. A few re­
quire more than 3 years of potential beneiits for their employees or 
of Ijenefit chai-geability; a few require recent liability for c<niti-ibu-
Lions. (See Tax Table 3.) Many .States rccpiire that all necessarv 
ccmtributitm reports must have been filed and ail contributions due 
must iiave I>eeu pnid. I f tlie system uses beuefit cliarges, c<mUi-
butions paid in a given period must have exceeded benefit cliarges. 

245 Rates and Rate Schedules 

lu almost all States rates are assigned in accoi-daiice witli rat̂ c 
sciiediiles in Mie law; in Nebrjiska in accortlan<;e wifh a rate schedule 
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in a regidation required under general provisions in the law. The 
rates are assigned for specified re.serve ratios, benefit ratios, or for 
specified benefit-wage ratios. In Arizona and Kansas the rates as­
signed for specified reserve ratios are adjusted to yield specified 
average rates. In Alaska rates are assigned according to specified 
payroll declines; and in Connecticut, Idaho, and Montana according 
to employers' experience arrayed in comparison with other employers' 
experience. 

The Wasliuigton law contains no rate schedules but provides histead 
for distribution of surplus funds by credit certificates. I f any em­
ployer's certificate equals or exceeds his required contribution for the 
next year, he would in effect iiave a 0 rate. 

245.01 Fund requirements jor rates and rate schedules.—In most 
States, (lie level of the balance in tlie State's unemployment fund, as 
measured ut a prescribed time each year, determines which one of 
two or more rate schedules will be applicable for the following year. 
Tims, an increase in the level of tlie fund usually results in the appli-
calion of a rate scheduic under wliich the prerequisites for given rates 
are lou'ered. In some States, employers' rates may be lowered as a 
I'csult of an increase hi the fund balance, not by the application of a 
more favorable schedule, but by subtracting a specified aniount from 
each rate in a single schedule, by dividing eacli rale in the scliedule by 
a given figure, or by adding new lower rates to tlie sclietlule. A few 
States with bencfit-wage-ratio systems provide for adjusting the State 
factor iu accordance witli tlie fund balainic as a nieans of raising or 
lowering all enij)loyei's' rates. Altliough these laws may contain only 
one rate schedule, tlie changes in the State factor, which rcfiect cur­
rent fund levels, ciiangc tlie beiiefit-wage-ratio prereqiusite for a 
given l ate. 

245.02 Rata rcjhiction through voluntary contriixitions.—In about 
half iJie Stales employers niiiy obtain lower rates by voluntary con­
lributions (Tax Tal>le I ) . The purpose of the volunlary conlriluilioti 
pi'ovision il l States with rcsei've-ralio fonmilas is to incrCiLSO tlie 
i)alance in the eniployei-'s reserve so thai, he is a.ssigtied a lower rate, 
wliich will save iiini more lliaii tlic ainnuTit (»f the volunlary contri!>ii-
tUni. In A'linncsota imd Wyomi/ig, ivilJj benefit-ratio sysfcins, tite 
purpose is to permit an employer f.o pay voluntary contiribulioiis U> 
cancel licuefiti charges to his account, and thus reduce liis benefit* ratio. 
In Montana voluntary contributions are used only to cancel Iho 
excess of bcucfilr charges over conlributions, Ibcreby peniiitling an 
eniphtyer U> i'ocei\'e a Iftucr fittc. 

245.03 Coniputiif.ioii. dates a.nd, ejfectirn datns.— In most Slates the 
cirecl'ive fintc ff)r now l alcs is January 1; in olliers i l is Ajiril 1, .lune 30, 
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or July 1. I n most States the computation date for new rates is a 
date 6 months prior to the effective date. 

A few vStates have special computation dates for employers first 
meeting the requirements for computation of rates (footnote 3, Tax 
Table 2). 

245.04 Minimum rates.—Mininium rates hi tiie most favorable 
schedules vary from 0 to 1.6 percent of payrolls. In Wasiungton, 
wiiich has no rate schedule, some employers may have a 0 rate. 
Only six States have a ininimum rate of 0.7 percent or more. The 
most common minimum rates range from 0.1 to 0.4 percent inclusive, 
'i'he minimum rate ui Nebraska depends on the rate schedulo estab­
lished annually by regulation. 

245.05 Maximum rates.—Although tlie usual standard rate of 2.7 
percent is the most common maximum rate, more than half the States 
provide maximum rates ranging from 3.0 to 7.2 percent in Texas 
(Tax Table 1). 

245.06 Limitation on rate increases.—Oklahoma and Wisconshi 
prevent sudden increases of rates by a provision that no employer's 
rate in any year may be more than 1 percent more thau in the previous 
yeai-. Vermont limits an enipl()yer's rate increase or decrease to that 
of two columns in the applicable rate schedule. 

245.07 Current contnbution rates.—Tax Table H summarizes the 
(;<mtribution rates for given reserve ratios, bonelit^wage ratios, and 
benefit ratios under the most current rate schedules available. As 
indicated in the talile, considerable variation exists among Stales with 
respect to prerequisites for particular rates. 
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TT-1.—Summary of •xp*ritnc»-rating proviiieni, 51 Slates ' 
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(") 
0 
0 
0 

3.6 
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4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

X 
X • 

3,600 
3,600 
3,600 

X ' 
X 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 

i * . l 
.6 
.15 

.1 

.1 
0 

.1 

.3 
0 

.2 
1.2 
0 

1.6 

.25 
0 
.5 

(") 
.7 
.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

X 
Rhode Island X 

X 
X 
X 

X 
X • 

3,600 
3,600 
3,600 

X ' 
X 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 

i * . l 
.6 
.15 

.1 

.1 
0 

.1 

.3 
0 

.2 
1.2 
0 

1.6 

.25 
0 
.5 

(") 
.7 
.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

X 
X 

X 
X 
X 

3,600 
3,600 
3,600 

X ' 
X 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 

i * . l 
.6 
.15 

.1 

.1 
0 

.1 

.3 
0 

.2 
1.2 
0 

1.6 

.25 
0 
.5 

(") 
.7 
.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

X 
X 

X 

X 
X 
X 

x» x» 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 

i * . l 
.6 
.15 

.1 

.1 
0 

.1 

.3 
0 

.2 
1.2 
0 

1.6 

.25 
0 
.5 

(") 
.7 
.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

X 
X 

Tennessee 

X 

X 
X 
X 3,300 

x» x» 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 
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.6 
.15 

.1 

.1 
0 

.1 

.3 
0 
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0 

1.6 

.25 
0 
.5 

(") 
.7 
.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

X 
X 

Tcias 

X 

X 
X 
X 

X 
3,300 

x» x» 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 

i * . l 
.6 
.15 
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.1 
0 

.1 

.3 
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0 

1.6 

.25 
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.5 

(") 
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.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

Utah 
X 

Annual and 
quarterly.* 

4,200 

3,600 

X 

X 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 
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.5 
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.1 
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.5 
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.5 
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(") 
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0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

X 

Annual and 
quarterly.* 

4,200 

3,600 

X 

X 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 

i * . l 
.6 
.15 

.1 

.1 
0 

.1 

.3 
0 
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1.2 
0 

1.6 

.25 
0 
.5 

(") 
.7 
.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

Viixinla 
X 

X 

4,200 

3,600 

X 

X 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 

i * . l 
.6 
.15 
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.1 
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1.2 
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.25 
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.5 

(") 
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.5 
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(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

Washlngtoa 
X 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 
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.5 
0 
. I 

0 
0 
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i * . l 
.6 
.15 
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.1 
0 

.1 
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.25 
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.5 

(") 
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.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

West Virginia X 
X 

3,600 
3,600 

X 
X 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 

i * . l 
.6 
.15 

.1 

.1 
0 

.1 

.3 
0 

.2 
1.2 
0 

1.6 

.25 
0 
.5 

(") 
.7 
.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

X 
X 
X 1 

Wisconsin , 
X 
X 

3,600 
3,600 

X 
X 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 

i * . l 
.6 
.15 

.1 

.1 
0 

.1 

.3 
0 

.2 
1.2 
0 

1.6 

.25 
0 
.5 

(") 
.7 
.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

X 
X 
X 1 

X 
X 

X 

3,600 
3,600 

X 
X 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 

i * . l 
.6 
.15 

.1 

.1 
0 

.1 

.3 
0 

.2 
1.2 
0 

1.6 

.25 
0 
.5 

(") 
.7 
.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

X 
X 
X 1 X 

0.5 
1.5 
.1 
.1 

1.0 
0 

.26 

.1 

.1 
0 

.23 

.7 

.3 

.1 

.1 
0 
0 
0 

. 1 

.5 

0 
.5 
0 
. I 

0 
0 
.5 

i * . l 
.6 
.15 

.1 

.1 
0 

.1 

.3 
0 

.2 
1.2 
0 

1.6 

.25 
0 
.5 

(") 
.7 
.5 
. 1 

(") 
0 
0 
0 

3.6 
1 0 

4.0 
3.7 
2.7 
2.7 

'4.5 
2.7 

'4,5 

4.2 
3.0 
5.1 
4.0 

'3.0 
<3.0 

2.7 
4.2 
2.7 
3.7 

M.2 
4.1 

S5.1 
4.5 
2.7 
4.1 
2.7 
2.7 

" 3.0 
4.3 

4.2 
3.6 

M.2 
4.7 
4.3 
5 2 
2.7 
2.7 

M.O 
4.0 

4.1 
4.1 

•14.0 
(») 

2 7 
4.5 
2.7 
2.7 
2.7 

"M.3 
'3.2 

X 
X 
X 1 

' Excludes Puerto Ilico which has no experience-rating system. See Tax Tables 
2 to 8 for more detailed analysis of experience<rating provisions. 

' Puerto Rico also has a provision for increasing the wage base above $3,000; 
in Maryland, limited to $3,600. 

' Voluntary contributions limited to amount of benefits charged during 12 
months' preceding last computation date (Arkansas) or during the experience 
period (Wyoming). Employer receives credit for 80 percent of any voluntary 
contributions made to the fund (North Caroiina). Reduction in rate because of 
voluntary contributions limited to 0.5 percent (Kansas). Voluntary contri­
butiona allowed only if benefit charges exceeded contributions in last 3 years 
(Montana). A surcharge is added equal to 25 percent of the benefits that are 
cancelled by voluntary contributions (Minnesota). 

(Footnotes continued on next page) 
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TAXATION 

(Footnotes for TT-1 continued) 

* Tasable wage base is $3,800 when total revenue equals total disbursements 
during any 12-month period ending on computation date; $4,100 when total 
disbursements exceed total revenue (California); taxable wage base computed 
annuaUy at 90 percent of State average annual wage for 12 months ending pre-
ceding June 30 (Hawaii). 

' Wagea inelude all kinds of remuneration subject to Federal Unemployment 
Tax Act. 

' Compensable separations formula. See text for details. 
' Rate shown includes the maximum contribution (a uniform rate added to 

employer's own rate) paid by all employers; in Delaware (0.1 to 1.5 percent) 
according to a formula based on highest annual cost in last 15 years; by all em­
ployers in Indiana (O.I percent); in Maryland (O.I percent or more, but total 
rate not to exceed 4.2 percent); in New York (O.I to 1.0 percent); in Wyoming 
(O.I to 0.5 percent) to cover cost of noncharged and ineffectively charged benefits. 
Ratea .shown for Florida and Pennsylvania do not include additional uniform 
contribution paid by all rated employers to cover coat of noncharged and inef­
fectively charged benefits. 

* Maximum rate to be increased to 3.5 jMjrcent Jan. 1, 1967 and to 4.0 percent 
Jan. 1, 1968 (Iowa); by 0.5 percent annually up to 6.6 percent Jan. 1, 1969 
(Michigan). 

' Formula includes duration of liability (Montana and Utah), ratio of benefits 
to contributions (Montana), and reserve ratio (Pennsylvania). 

Rates set by rule in accordance with authorization in law. 
" Applicable only to unrated employers. Rated employers have a maximum 

rate of 2.7. 
No employer's rate shall be more than 3.0 percent if for each of 3 immediately 

preceding years his contributions exceeded charges. 
'3 Each employer's rate is reduced by O.I percent for each $5 million by which 

the fund exceeds $300 miilion and increased by 0.1 percent for each $5 million 
\indcr $225 miilion. Maximum rate, set by regulation, could be increased to 
7.2 percent if fund is cxhausUid. 

'* Contributions are reduced by credit certificates. If the credit certificates 
equal or e.xcecd an employer's contributions for the next year, he haa, in effect 
a zero rate. 

Maximum rate will be decreased to 4.2 for calendar years 1967 and 1968 
and increas<>d to 4.4 thereafter. Rate shown does not include a solvency con­
tribution for the fund'a balancing accovmt which is based on the adequacy level 
of such account; however, if the regular contribution is leas tlian 3.7 percent, the 
solvency contribution is diverted from the regular contribution. 

'* Subject to upward revision in any given year when yield estimated on the 
computation date is lower by at least 10.0 percent than tliat determined by law 
for the applicable condition of the fund during preceding year. 
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TAXATION 

TT—2.—Computation dot*, ofFectrvB date for now rales, end mmimum period of experience 
required under State experience-rating provisions 

State Computation date Effective date for 
new rates 

Minimum period of ex­
perience required for 

newly covered employers 

At least 
3 years 

Less than 3 
years' 

Dec. 31 Apr 1 1 year. 
1 year.' 
1 year. 
1 year. 

June 30 Jan 1 
1 year. 
1 year.' 
1 year. 
1 year. 

July 1 . Jan 1 

1 year. 
1 year.' 
1 year. 
1 year. Jan 1 

1 year. 
1 year.' 
1 year. 
1 year. 

June 30 Jan 1 X 

1 year. 
1 year.' 
1 year. 
1 year. 

July 1,. Jan. 1 
X 

18 montlis.= 
1 year.' 
33 monttis 

June 30 Jan I 
18 montlis.= 
1 year.' 
33 monttis Oct. 1 Jan. 1 

18 montlis.= 
1 year.' 
33 monttis 

Jvme 30 Jan 1 X W-
Dec 31 Jan 1 X 

W-

Dec. 31 Jan. 1 1 year. 
1 year. 
2 years. 1 
3 years.' 
3(1 montlis.' 

Hawaii _ Dec 31- , Jan 1 
1 year. 
1 year. 
2 years. 1 
3 years.' 
3(1 montlis.' 

(') Jan. 1 

1 year. 
1 year. 
2 years. 1 
3 years.' 
3(1 montlis.' 

June 30. - Jan 1 

1 year. 
1 year. 
2 years. 1 
3 years.' 
3(1 montlis.' June 3fi Jan 1 

1 year. 
1 year. 
2 years. 1 
3 years.' 
3(1 montlis.' 

Oct. 1 Jan 1 X 

1 year. 
1 year. 
2 years. 1 
3 years.' 
3(1 montlis.' 

June 30 Jan 1 2 years. 
Dec 31 Jan 1 X 

2 years. 

June 30 Jan 1 X 
Dec 31 July 1 X 

Mar. 31-- . 3uly 1 1 year. 
1 year. 
2 years.' 
1 yoar. 
1 year 

Sept. 30..- . Jan. 1 
1 year. 
1 year. 
2 years.' 
1 yoar. 
1 year 

June 30 >.. Jan. 1 

1 year. 
1 year. 
2 years.' 
1 yoar. 
1 year 

June 30 . Jan. 1 

1 year. 
1 year. 
2 years.' 
1 yoar. 
1 year June 30 Jan. 1 

1 year. 
1 year. 
2 years.' 
1 yoar. 
1 year 

JUDO 30 Jan 1 X 

1 year. 
1 year. 
2 years.' 
1 yoar. 
1 year 

June 30 Jan 1 X 
Dec. 31 Jan 1 

X 
1 year.' 
2',4 years. 
I year. 

Juno 30 Jan. I 
1 year.' 
2',4 years. 
I year. Jan. 1 -. July 1 

1 year.' 
2',4 years. 
I year. 

Dec. 31 July 1 X 

1 year.' 
2',4 years. 
I year. 

June 30 Jan 1 X 
New York _ Dec. 31-., Jan. 1 

X 
1 year. 
1 year. 
1 year. 
1 year. 
I year. 
1 year. 
18 monttis.' 

Aug. I - , - Jan. 1 
1 year. 
1 year. 
1 year. 
1 year. 
I year. 
1 year. 
18 monttis.' 

North Daltota Dcc. 31.— Jan. 1 

1 year. 
1 year. 
1 year. 
1 year. 
I year. 
1 year. 
18 monttis.' 

July 1 Jan. 1 

1 year. 
1 year. 
1 year. 
1 year. 
I year. 
1 year. 
18 monttis.' 

Dec. 31 Jan. I 

1 year. 
1 year. 
1 year. 
1 year. 
I year. 
1 year. 
18 monttis.' 

June a). — Jan. 1 

1 year. 
1 year. 
1 year. 
1 year. 
I year. 
1 year. 
18 monttis.' June 30 Jan. 1 

1 year. 
1 year. 
1 year. 
1 year. 
I year. 
1 year. 
18 monttis.' 

Sept. 30-. Jan. 1 X 

1 year. 
1 year. 
1 year. 
1 year. 
I year. 
1 year. 
18 monttis.' 

July 1 *. . Jan.1 a 2 years.' 
2 ycai^. Doc. 31. Jan 1 
2 years.' 
2 ycai^. 

Dec 31 — July 1 X 

2 years.' 
2 ycai^. 

Oct. I . Jan. 1 * 1 year. 
Jan. 1 , Jan. 1 X 

1 year. 

Dec, 31 . . July t I year. 
1 year. 
2 years.' 

June 30 Jan 1 
I year. 
1 year. 
2 years.' Jan. 1 

I year. 
1 year. 
2 years.' 

West Virginia June 30 Jan 1 X 

I year. 
1 year. 
2 years.' 

Jan. 1 
X 

18 months. 
June 30 Jan 1 X 

18 months. 

' Period shown ia period throughout which employer's account w;is chRrtrcivbtc 
or during which payroll declines wore measurable. In States noted, requirements 
for e.xperience rating are stated in the law in terms of subjectivity (Alaska, Con­
necticut, Indiana, and Michigan); in which contributions arejwy.abie (Idaho, 
Illinoia, Pennsylvania, and Washington); coverage (South Caroiina); or, in 
addition to the specified period of chargeabiiity, contributions piiyablc in the 2 
preceding cjtlendar years (Nebraska). 

> If employer becomes subject in 2d half of year; otherwise 24 months (Colo­
rado). Covered nonprofit organizations raay receive reduced rate after t year 
(Diatrict of Columbia). 

'Computation date is Dec. 31 of employer's 2d, 3d, and 4th consecutive yeara 
of coveratce (Michigan) and .3d contribution year (Wisconsin). For newly 
qualified employers, computation date is end of quarter in which they meet expe­
rience requirements and effective date is immediately following quarter (South 
Carolina and Texas). 

* Computation date is day preceding the first day of firat full week in July. 
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TT—3.—Years of benefils, contributions, and payrolis used in computing rates of employers 
with at least 3 years of expenence, by type ef experrence-raHng formulo ̂  

Arizona 
Arkansas 
Ctttifornia 
Colorado--
Distnct of Columbia 
Qeorgtft 
Hawaii 
Idaho -
Indiana 
Iowa 
Kansas 
Kentucky 
Louisiana.. 
Maine---
M assachusetts 
Michigan 
Missouri..-
Nebraska 
Nevada 
New Hampshire 
New Jersey 
New Mexico 
New York 
North CaroUna 
North Dakota 
Ohio.,-.-
Rliodo Island --
South Carolina 
South Dakota 
Tennessee 
West VifEinia 
Wisconsin -

Years or tjeneflts used ' Years ot payrolls used 

Reserve-ratio formula 

Alt past yeara 
AH past years 
All paat years 
A l ! past years 
All since July 1,1939 
Al l past years--
All past years 
Allsince Jan. 1,1040 
AU past years 
All past years 
All past years 
Allpast years 
Allslnco O c t . I . l M l 
All past years 
AW past years 
Alt past years' 
Ali past years» 
All paat years 
All past years 
Ai l past years' 
All past yETna 
At! past yeara 
Alt past years 
All past years 
At! past years 
Al l past years 
A!\ since Oct. 1.1958 
All past years 
AH past years 
Al l past years 
Al l past years 
Alt past years 

Average 3 ye ars 
Averajte last 3 or 6 years.* 
Average 3 yem. ' 
Average 3 years. 
Averages years.* 
Average 3 years. 
Average 3 years. 
Average 4 years. 
Aggregate 3 years. 
Average 3 years. 
Average 3 years.' 
Aegrcgate 3 years. 
Average 3 years. 
Average 3 years. 
Last year. 
Last year. 
Average 3 years. 
Average 4 years. 
Averago 3 years. 
Average 3 years. 
Avctaeft last 3 or 5 years.' 
Averages years. 
Last year,' 
AgRiCEate 3 years. 
Average 3 years. 
Average 3 years. 
Lost yoar or average 3 years.* 
I-nst year. 
Afigregate 3 years. 
Last year. 
Average 3 years. 
Last year. 

DciiCflt-con Iri button-ratio (orinula • 

Plorlda 

BenuHl-ralio Tocmula 

Plorlda I<a.st 3 years.' 
Laat 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 years, 
Averago 3 ycari. 
Last 3 years. 
Last 3 years. 

I<a.st 3 years.' 
Laat 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 years, 
Averago 3 ycari. 
Last 3 years. 
Last 3 years. 

I<a.st 3 years.' 
Laat 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 years, 
Averago 3 ycari. 
Last 3 years. 
Last 3 years. 

I<a.st 3 years.' 
Laat 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 years, 
Averago 3 ycari. 
Last 3 years. 
Last 3 years. 

I<a.st 3 years.' 
Laat 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 years, 
Averago 3 ycari. 
Last 3 years. 
Last 3 years. 

IVnn.sytvaniii 

I<a.st 3 years.' 
Laat 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 years, 
Averago 3 ycari. 
Last 3 years. 
Last 3 years. 

I<a.st 3 years.' 
Laat 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 years, 
Averago 3 ycari. 
Last 3 years. 
Last 3 years. 

I<a.st 3 years.' 
Laat 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 years, 
Averago 3 ycari. 
Last 3 years. 
Last 3 years. 

I<a.st 3 years.' 
Laat 3 years.' 
Last 3 years. 
Last 3 years. 
Average 3 years, 
Averago 3 ycari. 
Last 3 years. 
Last 3 years. 

licncHt-wagc-ratlo (orinula 

Last 3 yuara. 
Last 3 years. 
Last 3 years. 
Lost 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 yuara. 
Last 3 years. 
Last 3 years. 
Lost 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 yuara. 
Last 3 years. 
Last 3 years. 
Lost 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 yuara. 
Last 3 years. 
Last 3 years. 
Lost 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 yuara. 
Last 3 years. 
Last 3 years. 
Lost 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 yuara. 
Last 3 years. 
Last 3 years. 
Lost 3 years. 
Last 3 years. 
Last 3 years. 

Last 3 yuara. 
Last 3 years. 
Last 3 years. 
Lost 3 years. 
Last 3 years. 
Last 3 years. 

Coui|ic[isablc-sepanitlons [onnuta 

Aggregate 3 years.' Aggregate 3 years.' 

['ayroll-declitics (ormula' 

Lost 3 years. 
Lost 3 years. 
Lost 3 years. 

Lost 3 years. 
Lost 3 years. 
Lost 3 years. 

Lost 3 years. 
Lost 3 years. 
Lost 3 years. 

Lost 3 years. 
Lost 3 years. 
Lost 3 years. 

(Footnotes on next page) 
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TAXATION 

(Footnotes for TT-3) 

* Including Montana with benefit-contribution ratio, rather than payroll 
declines. 

' I n reserve-ratio States and in Montana, years of contributions uaed are 
aame aa years of benefits used. Michigan excludes 1938 and a specifled i)ortion 
of benefits for the year ended Sept. 30, 1946; or laist 5 years, whichever is to the 
employer's advantage (Missouri); or last 5 years under specified conditions 
(New Hampshire). 

'Tears immediately preceding or ending on computation date. In States 
noted, years ending 3 months before coinputation date (District of Columbia, 
Florida, Maryland, and New York) or 6 montlis before such date (Arizona, 
Califomia, Connecticut, and Kansas). 

* "Whichever is lesser (Arkansas); whichever resulting percentage is smaUer 
(Rhode Island); whichever is higber (New Jersey). Employera with 3 or more 
years' experience may elect to use the last year (Arkansas). 

I 
I 
I 
I 
I 
I 
I 
I 
f 
I 
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TAXATION 

TT~4,—Transfer of experience fer employer ratal, 51 Slates' 

I 
I 
I 
I 
i 
I 

Total transfers Partial transfers 
Enter­

Rate for successor i 

State 
Manda­
tory (34 
States) 

option­
al (17 

States) 

Manda­
tory (12 
States) 

Option­
al (26 

States) 

prise 
must be 
contin­
ued (25 
Stales) 

Previous 
rate 

contin­
ued (30 
States) 

Based on 
comiiined 

experl­
enco (20 
States) 

Alabama X X . X 
Alaska • X X 
Ariiona X X X X 

X 

Arkansas X X X X 
X X X X 

Colorado X X X 
X 

X 
X 

x« X X 
District of Columbia X x« X X X 

X 

Florida . , X 
X 

X X X 

Oeorgia X X X X 
Hawaii X X 

X ' X * X X 
Ilitnois X X X 
Indiana X X X X 
Iowa X X 

X 
X 

X X X X 
Kentucky X X 

X 
X 

ZyOufsiana X X X 
Maine X X 

Maryland. X X X 
X X X X 
X X X X X 

X X X X 
X X ' X 

Missouri ii X 
X ' 

X 
X 

X 
Montana X * x« 

X 
X * 

X 

X x« X 
X * 

X 
X X X 

X 

X X X X 

Naw Jersey' X ' C} X X X 
X 

C} 
X ' X 

New Yorfc X X 
X ' 

X X 
North Carolina 

X 
X X X X 

North Dakota X X 
Ohio . . - . X X X X 

X 
X 

X X 
X 

X 
X 

X 
X 

C) X ' (') X ' X X C) 
X (') X ' X 

X X X X 
South Dakota X X 

X X X 
Texas. . , . . . X X X X 
Utah-, X x» 

X 
X ' 

Vermont X x» X ' 
X 

Virginia X X X 
WashliiK ton X 

X 
X 

West Virginia . . . . . . X 
X 

Wisconsin X X X X 
Wyoming X 

X 
X 

' Excluding Puerto Rico which haa no experience-rating provision. 
' Rate for remainder of rate year for a auccessor who was an employer prior to 

the acquisition. 
' No tramfct may be made if i t is determined that acquisition Wi\s made solely 

for purpose of qualifying for a red>ice<l rate (Alivska, California, ami Nevada); 
if purpose was to avoid rale higher thau 2.7 percent (Minnesota); if successor is 
not a liable employer and does not (;h:ct coverjigc or if total wag*,'s jillocabh; to 
transferrud property ;ire Ic-js than $10,000 (Michiguji) or lf,',S3 tiiun 2;) percent of 
predecessor's total (District of Cohimbia); if transfer would be inuiiuitabli: (Min­
nesota); unless agency linds employment experience of the enterprise transferred 
may be conaider»;d indicative of the future employment experieuce of the successor 
(New Jersey). 

(Footnotes continued on next page) 
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TAXATION 

(Footnotes for TT-4 continued) 

* Tranafer is Umited fco one in which there ia reasonable continuity of ownership 
and management (Delaware). I f predecessor had a deficit experience-rating 
account as of last computation date, transfer is mandatory (Idaho). 

6 Partial transfers are limited to transfers of separate establishments for which 
separate payrolls have been maintained. 

^ Optional (by regulation) if suectssor was not an employer. 
^ Optional if predecessor and successor were not owned or controlled by same 

interest and successor files written notice protesting transfer within 4 mouths; 
otherwise mandatory (New Jersey); transfer mandatory if same interests owned 
or controlled both the predecessor and successor (Pennsylvania). 

^ By regulation. 
" A rated (qualified) employer pays at previously assigned rate; an unrated but 

subject employer pays at a rate based on combined experience. 
Not applicable. AU employers pay rate of 2.7 percent; qualified employers 

receive credit against contributions due for employment in remainder of year 
in lieu of reduced rates. 
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TAXATION 

TT-S.—Empfoyert charged and beneflfs excluded from chorging, 49 States whfch charge 
benefits or benefit derivotives 

Employers Charged Benefits excluded from chaining 

AU Bene­

He­
lm-

bufse-

Ma)or disqualiflcation 
involved 

Stato 

base-
period 

employ­
ers pro-
portion-

ately 
(26 

States) 

Base-period em­
ployers in mverse 

order of employment 
up to amount 

specified (12 States) 

Alt chanies to 
one employer 
specifled (to 

Bt&tes) 

fit 
award 
finally 

re­
versed 

(32 
States) 

ments 
under 
inter­
state 
wage-
com­

bining 
plan 

(2* 
States) 

Vol­
untary 
leaving 

(37 
States) 

Dis­
charge 

for 
mis­
con­
duct 
(35 

Statos) 

Be­
fusal 

of 
suit­
able 
work 

. <" States) 

Alabama i X X X X X * 
X X X X » X 

Arkansas X 
X 

X X X 
X X X X X 

wages up to VS of 
26 X current wba. 

X X wages up to VS of 
26 X current wba. 

l o r 2 most re­ X X X 

Delaware' X 
cent,* 

X X X 
District of Co­

lumbia. 
Florida 

X X District of Co­
lumbia. 

Florida X • X 

X 

X X x> 
Oeorgia X X X X I X X * 
Hawaii X X X 

X X X X 
Illinois' X X X 

X* ( I ) x» X* 
H wages up to $200 

per quarter. 
X X x» 

X 

H wages up to $200 
per quarter. 

X 

X ' X > 
Kentucky X X X X X 

X 
X 

Most recent' X X X xa 
Maryland « 

X xa 
« 

36% ol base-period 
wagea. 

H credit neeks up 
to 36.1 

X x» 36% ol base-period 
wagea. 

H credit neeks up 
to 36.1 

X o 
x»» X ' 

o 
Minnesota X • 

36% ol base-period 
wagea. 

H credit neeks up 
to 36.1 

X X 

o 
x»» X ' X I 

Mississippi - X X X X X * 
Missouri . - , , - W base-period 

wages.* 
X X * X X W base-period 

wages.* 
Most recent— X X » X 

Ncbr^ka H base-period 
wages. 

Most recent— 
X X X 

Nevada X 

H base-period 
wages. 

X X" X 
Most recent* X X " x» X 

New Jefdcy ^ base weeks up to 
36." 

X 
X " x» 

New Mexloo X 

^ base weeks up to 
36." 

X X X 
New York 

X 
Credit weeks up to 

28. 
X 

X 

North Cafoliiuv— X 

Credit weeks up to 
28. 

X X * X X 
North Dakota 
Ohio 

X X 
X * X 

North Dakota 
Ohio 

X 
H w o ^ in credit 

weeks plu9 de­
pendents' allow­
ances X number ot 
crodlt weeks. 

X X x» 

Oklahoma' X 

H w o ^ in credit 
weeks plu9 de­
pendents' allow­
ances X number ot 
crodlt weeks. 

X X X 
X x» X X 

PennsylTania X X X 
Rhode islaod. 5S weeks af employ­

mont up to 42. 
X X X X 5S weeks af employ­

mont up to 42. 
Most recent X x X X X 

South Dakota In proportion lo 
base-period wages 
paid by employer. 

Most recent 
X X ' X 

X 

In proportion lo 
base-period wages 
paid by employer. 

X X X 
Tesas' X X X X 

Most recent X X X 
Most recent X X 
Most recent». X X X X 

Wisconsin ^it crcdft weoks up 
to 43, 

Most recent». 
X 

X 

^it crcdft weoks up 
to 43, 

X X X X X 

(Footnotes on next page) 

n-9 
Rev. Auguit 1966 



TAXATION 

(Footnotes for TT-5 ) 

' State haa beneflt-wage-ratio formula; except in Texas benefit wages are not 
charged for claimants whose compensable unemployment is of short duration. 
(See sec. 220.03.) 

^ Omission of charge is limited to aggravated misconduct (Alabiuna) and to 
refusal of reemployment in suitable work (Florida, Georgia, Maino, Minnesota, 
aud Mi.ssissippi); leaving for cause not attributable to employer (ludiana); last 
enijjloyer f rom whom the claimant was separated under disqualifying circum­
stances (Kansas^). 

^ Chargea are omitted also for claimanta leaving for compelling pergonal rciisons 
not attributable to employer aud not warranting a di.squalificatiou, as well as 
for chiimants leaving work due to a private or lump-sum retirement plan con­
taining a mutually-agreed-upon mandatory age clause (Arizona); for claimants 
who retire under an agreed-upon mandatory-age retirement plan (Georgia); for 
claimant convicted of a felony or misdemeanor (Mass.achusctts); if benefits are 
paid after separation becauae of pregnancy or marital obligations (Minnesota 
and South Dakota); for claimant leaving to accept a more remvmcrative job 
( Missouri); for claimant leaving most recent work to marry or move w i t h husband 
and children or after a disqualification for leaving work because of pregnancy 
(Montana); for claimant who lef t to accept a recall f rom a prior employer (Ohio) ; 
during an uuintcrrupted period of unemployment after childbirth (New 
llampshire). 

* 1 or 2 employers who employed claimant in 4 or more calendar weeks in 8 
weeks prior to auy compensable separation. i)0 t« 15 percent of charges is 
canceled if employer rehires claimant after 1-6 weeks of benefits ov ciainuvnt 
refiusea offer of reemployment by employer cliarged. 

s Charges arc omitted for employers who paid claimant less than $40 (Florida); 
lns,s than 8 times weekly beuefit amoimt (South Carolin.a); less than (Ver­
mont) ; or who employed ehiimant less than 30 days (Virginia); not more tlian 3 
weeks (Montana, by regulation), 4 consecutive weeks (Now Ilaniiwhirc), or r* 
\v(,'eks (Maine); or who employed claimant less than days and also if Uiero 
ha.4 been subscfiuent eniployment in noncovered work for 'M) days or more (West 
Virginia); or v '̂ho employed claiinant leas than . i weeks and paid him less tivau 
$120 (Mi.ssouri), 

" Employer who paid largeat amouut of base-period wagea (Idaho); law also 
provides for charges to base-period employers in inverse order (Indiana); em­
ployer who paid 75 percentof bai>e-j>eriod wages; i f no principal employer, benefits 
an; charged proportionately to all ijiuse-pcriod employers (Alaryhtiid). 

^ Iienefits paid based on credit weeks earned with cmpioycrs involved in (hs-
(jualifying acta or discharges or in periods of cmphjyment prior to disqualifying 
actrt or discharges are charged h\st i n inverse order. 

" Ail employer who paid 90 iwireent ot a claimant'a base-periwl wages in 1 b:wc 
(Miriod is not charged for benefits btuned on eamiugs during the next 4 ((uartc.rs 
Mid<>».s lie (imployed the claimant in souio part of the .'id or 4Lh <|uar(flr following i.iie 
ij;wc period. Charges omitted for employers who paid claimant loss than tlie 
ininimum qu.^lifyiiig wages. Twenty percent of the benefits paid lo cUiimants 
following a disqualifying separation, including those for pregnancy and marital 
oijiigations, is charged to tlic employer, except t l iat an employer'.s experience 
r:itio may uot be iucreast^d l)y more, tliau 0,5 percent in any 12 mouths a.s a result 
uf such charges, 

" Charges luuitlcd if claimant is paiff less than miuimum qiiatifying wiigas (Now 
liamprihire, North Caroliua, and Oregon); au(l for benefit.-! in excess of the amount 
payai)le under State iaw (New Hauip-shire and Oregon). 

Hut nnt moi-e than 50 [wrcent of basc-jwriod w:ige.-j if emphtyer makes timely 
application. 

TT-10 
R«v. August 1966 

I 
I 



TAXATION 

TT—6,—Fund requirements for any reduction from standard rate and for moif favorable 
schedule, 51 States' 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

state 

Requirements for any reduction in rates 

Requirements for most 
favorable schedule * state MlUions 

of 
dollars 

(9 States) 

Multiple of benefits 
paid (2 States) 

Percent of poyrolls 
(IS States) 

Requirements for most 
favorable schedule * state MlUions 

of 
dollars 

(9 States) Multiple Years Per­
cent 

Years 

Requirements for most 
favorable schedule * 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

3 Last I 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

3 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

Colorado 10 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

Connecticut 
10 

1.25 Losta 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

1.25 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

District of Columbia. 2.4 Last 1 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

District of Columbia. 2.4 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

Hawaii ' 13 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

13 
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(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

2.75 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

75 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

75 
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(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

1 
4 
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(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

no 
4 
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(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

no 
4 

( I d ) 
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(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

20 

4 
( I d ) 

4.2S 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

20 
2 
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Last 1 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

2 
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(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

2 
2.5 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

30 4 Lost 1 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

30 4 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

Montana • 18 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

18 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

New Hampshire • 18 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

New Jersey 
18 

Z5 
2 

Last 1 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

Z5 
2 Last 1 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

Z5 
2 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

Ohio 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

2 Average of 
lasts. 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

2 Average of 
lasts. 

4.S Lasts 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

4.S 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

6 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

6 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

Utah t.4 Last 1 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

t.4 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

Virginia 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

West V i r g i n i a . . 40 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

40 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

3.G Last 1 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

3.G 

(*)-
12 percent of payrolls, 
$3S million and at least 6 

peroent of taxable pay­
rolls." 

S percent of payrolls. 
$65 million. 
4.25 percent of payrolls.'' 
ts million. 

S peroent of payrolls. 

S160 million, 

$15 million. 
5.75 percent of payrolls. (*)• 
$125 milUon. 
$110 million. 
11 percent ot payrolls. 

("•)• 
12.6 percent of payrolls. 
Over S3S million. 
10 percent of payrolls. 
6,5 percent of payrolls. 
Zero or positive balance in 

solvency account. 
$70 million. 
7 percent of payrolls. 
7.5 percent of payrolls. 
Over $28 million. 
131 million. 
12.6 percent of payrolls. 
4 percent of payrolls. 
14 percent of payrolls.-
10.5 percent of payrolls. 
10 percent of payrolls. 
30 percent above mioi­

mum safe level.•> 
3,5 times benefits.* 
5.5 peroent of payrolls. 
7.5 percent of payrolls. 
5 percent of payrolls, 
$11 million. 
$125 million. 
{") , 
6 percent of payrolls. 
2,G times hignest benefit 

coat rate.'> 
S percent of payrolls.'' 
$80 million. 
1.5 percent of payrolls.: 

' Kxchides Puerto Rico which has no experience-rating provision. When 
alternatives are given, the greater applies. Sec also Ta\ Table 7. 

' Payroll used is that for last year except as indicated: last '.i years (Connecti­
cut) ; average .'i years (Virginia); last year or .'i-year average, whichever is greater 
(New York); last year or IJ-year average, whichever is smaller (Rhode Island); 5 
years (Wyoming), Benefits used are last 5-ycar average (Oklahoma). 

' I to 4 rate schedules but many schedules of different requirements for specified 
rates applicable with different "State evijeriencc factors." 

* No requirements for fund balance in law; rates set by agency ui accordance 
with authorization in law. 

(Footnotes continued on next page) 
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TAXATION 

(Footnotes for TT-6 continued) 

• And an excess of contributions over benefits charged equal to at leaat 25 times 
the greatest amount of benefits charged in any 1 of the last 5 years preceding the 
computation date, 

' Secondary adjustment is made by issuance of credit certificates when fund 
exceeds 4,25 percent of 3-year payroll and contributions in last year exceed bene­
fits by $500,000 (Connecticut); when fund reaches 7 percent and 7.25 percent of 
average taxable payrolls in last 3 years (Virginia). 

^ Fund requirement is 1 or 2 of 3 adjustment factors used to determine rates. 
Such factor is either added or deducted from an omployer's benePt ratio (Florida). 
In Pennsylvania reduced rates are suspended for employers whose reserve account 
balance is zero or less. 

' Suspension of reduced rates is effective until next Jan. 1 on which fnnd equals 
$45 million (West Virginia); at any time, if agency decides that emergency exists 
(Maine and New Hampshire), In Montana reduced rates are suspended when 
fund falls below $18 million for 2 years and remains suspended until fund returns 
to $26 miilion. 

'° Rate schedule applicable depends upon "fund solvency factor." A 2,5 factor 
required for any rate reduction and a 6 factor required for most favorable rate 
schedule. See sec. 240.01 potential maximum annual benefits payable in the 
next year. 

" Fund requirement expressed as 1}^ times the potential maximum annual 
benefits payable in the next year, 

" "Minimum safe level" defined as 1,25 times the amount of benefits paid in tiie 
eon.secutive 12-month period of highest costs during the 7 consecutive years 
preceding the computation date (Ohio). "Highest benefit coat rate" determined 
by dividing the highest amount of benefita paid during any consecutive 12-month 
period in the past 5 years by total wages during the 4 calendar quarters ending 
within that period (Vermont). 

"See footnote 13, Tax Table 1. 
Rates are reduced by distribution of surplus, but only if it is at least 10 percent 

of last year's contributions; surplus ia lesaer of (1) the excess of the fund over 4 
times Uist year's contributions, and (2) 40 percent of such contributions. 

TT-12 
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TAXATION 

TT-7.—Fund conditions under which least favorable schedule js applicable, 19 States' 
without provision for suspension of reduced rates 

State 

A labama..-
Arkansas.— 
California.. 
Delaware... 
Geonda 
Illinois 
Michigan... 
Minnesota*. 
Missouri 
New Yortc., 

North Carolina. 
North Dakota.. 
Ohio 
Rhode Island... 

South Carolina. 
Teimessee 
Verraont 
Virginia 
Wisconsin 

Fund 

Solvency.-

Trust. 

Oeneral 
account. 

Trust. 

Indicated fund Is less than— 

Mil­
lions 

of 
dollars 

76 
450 
30 
50 

50 

76 

Multiple of bene­
fits paid 

Multi­
ple 

1.5 

<<) 

' 2 

C) 

C) 

'(')• 

Yeara 

Last 1. 

Percent of payrolls 

Per­
cent 

2,6 
5.0 

5.0 

4.6 
3.0 

4.5 

4.0 

6,0 

Years 

Las t l . 
Last 1. 

Oreater of last 1 
or 3-year aver-
rage. 

Las; 1. 
Last 1. 

Lesser of last l 
or 3-year aver­
age. 

Last 1 

Average last 3. 

Range of rates 

Mini­
mum 

0.fi 
.5 

1.6 
* 1,6 

.25 

.1 

.6 

.7 

.5 
1,3 

*2.3 
,0 

2.7 

3,4 

1.3 
1,0 
1.5 

(') 
*0 

Maxi­
mum 

3.6 
4.0 
3.7 

M.5 
4.2 
4,0 

*5.6 
4,5 
4,4 
3.2 

*i.2 
i.7 
4.2 
4.7 
4,0 

4.1 
4.0 
4.5 
2.7 

'4.3 

' Excluding Alaska where only I rate schedule exists; Florida whore all rates 
are increased hy addition of an adjustment factor when the fund falls below 4 
percent of taxable payrolls in the preceding year; Nebraska where rates are s*!t 
by the Commission; Pennsylvania and Texas where individual rates vary with 
the State adjustment factor and State experience factor, respectively. 

' State experience factor is doubled when fund is less than 1,5 times product 
of the highest taxable payroU in last 3 years and the higheat be nefit-pay roll ratio 
in iast 10 years, 

' Maximum rate increases up to 6.6 percent in 1969, 
* Includes maximum additional contributions except for Wisconsm, where 

solvency contributions may be required. Sec footnote 15, Tax Table 1. In 
Delaware supplemental contributions are required when fund falla below "safety 
balance," which is the product of total payrolls in last year and the "solvency 
factor" (an amount equal to 1.5 times the highest benefit costs for a l-year 
period within the last 15 years). 

' Individual rates are determined by adding the employer's experience ratio 
to the minimum rate, which varies from O.?* percent if the fund balance is less 
than $50 million to 0.1 percent if the fund balance is $70 miliion or more. 

' Or contributions, if greater. 
' In Ohio, when fund balance is 60 percent below "minimum safe level" (de­

fined as m times the araount of benefits paid in the 12-month period of highest 
costs during the 7 consecutive years preceding the computation date). In 
Vermont, when "current fund ratio" (determined by dividing the fund balance 
by total wages in a calendar year) is less than the "highest benefit cost rate" 
(aee footnote 12, Tax Table 6), In Wisconsin, when net benefits paid in last 
year are less than 1.4 percent of gross wages in State. 

• Rates increase by % of the difference between fund balance and 6 percent of 
average taxable payrolls for last 3 years. 

I 
I 
I 
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T T - 8 . — C u r r e n t contr ibut ion rates * ' ̂  

By reserve ratio ipereent), 30 States with reserve-ratio formula ' ' » 

Mi­
nus 
bal­

ance 

0.5 i.O 1.5 2.0 3.0 35 4.0 4.9 5.0 5.5 6.5 7.0 8,0 8.5 0.0 9.5 10.0 10.5 11,0 11,5 13.0 12.5 13.0 13.5 14.0 15,0 16.0 17.0 
18.0 
and 
over 

Coiuribution rates (perceni)^ i 

-Arizona 
. \ r i ; ansas 
California « 
Colorado 
District ot 

Colunii)ia_. 
Heorgia 
Hawaii , 
Indiana * 
Iowa 
Kansas 
Kentucky' 
Louisiana -
Maine 
Massachusetts. 
Michigan' 
Missouri 
Nebraska 
Nevada' 
New Hampshire. 
New Jersey 
New Mexico 
New York ' 
North Caro­

lina * s 
North DaSioia... 
Ohio * 
Rhode Island.... 
South Carolina.. 
SourJi Dakota' K 
Tennessee 
West Virginia 
Wisconsin' 

4.0 3 1 
3.7 3. 
2.7 1.5 

T 7 
(«) 
3.0 3 0 
2.9 
3.0 
2.7 
S 7 
!> 7 

J, 1 
2.7 

2. 7 2, 7 
3.3 
4.6 (*) 

»3.6 

2.7 2. 

.(!) s 3.9 3.1 
3.0 

' 3 , 7 

(^) 
*4.2 <') (*) 
C) 

2.7 

2.4 

3.6 3.0 

•2.7 
3.1 
3.7 
1.5 

1.5 
2.7 
3.0 

3.0 

2.2S 
3.1 
3.7 
1.2 

0,5 

2.25 
3.1 
3.7 
1.2 

0,1 
2.25 2.0 

. 85 0,7 
:2,7 
2,7 
2.7 
2.7 
3.3 
4,4 
2,4 
2.7 
2.7 
2.4 
3,1 
2.1 
3.6 

3,0 
2.9 
3.6 
0.9 

0.1 
2.0 
3,0 
2.3 
0.5 
2.30 
2.7 
2.7 
2,7 
3.3 
4.4 
2.2 
2.7 
2,7 
2.4 
2.8 
1,8 
3.6 

2,7 
3.5 
'3,3 
2.8 
2.7 
3.0 
S.7 
2.7 
2.5 

1.6 
0.45 0.35 0.3 
2. 30 
2.7 
2.7 
2,7 
3,3 
3.8 
2.2 
2,7 
2.7 
2,4 
2.8 
1,8 
3.6 

2.7 
3.6 
3,3 
2.8 
2.7 
2.5 
2.7 
2.7 
2.5 

1,5 

i , 65 
2.1 
3.5 
0.6 

0,1 
1.5 
2.4 
1.4 

J. 65 
1.9 
3,5 
0,6 

0.1 
1.25 
1 2 
L4 

0.25 0,15 
1.35 
2.7 
2,7 
2,3 
2.9 
2.2 
I.S 
2.7 
2.4 
2.0 
2.2 
1.2 
3,3 

2.5 
3.1 
2.6 
2,6 
2.36 
2.0 
2.1 
2,5 
2.0 

1,35 
2.7 
2.4 
2.3 
2.7 
1,8 
1.8 
2.5 
2,4 
2,0 
2.2 
1.2 
3.2 

1. 35 
1.7 
3.2 
0,0 

1 33 
1.5 
3.2 
0.6 

0,1 
1,0 
1.8 
1.0 
0.05 0 
1.2 1. 

1.9 
2.7 
1,6 
2.3 
1.65 
LO 
1,5 
2.1 
1.0 

0,1 
0,75 0. 
1.4 
0.5 
0 

75 0. 
0,1 
0.5 
0,8 
0,1 
0 

1.05 0,09 0.09 0.75 

0.1 

0.65 
0,5 
2.9 
0 

0,63 0.45 0.43 0. 2 

0.25 0.25 
0.7 
0.1 
0 
0.75 
1.8 
0.9 
I.S 
1.1 
0.7 
as 
0.1 
1.5 
0,9 
1,0 
0.1 
2.0 

1. 
2, 
0.95 0,96 0. 6 
0 
1. 
1. 
0. 

1 
0.25 0,25 0,25 0.25 0,25 0,25 

7 
1 

45 0 

0.7 
0. 1 
0 
.45 

1. B' 
0.9 
1,5 
1.1 
0,6 
0.3 
0.1 
1.2 
0,3 
0.7 
0.1 
1,4 

0.09 0,09 0,09 0 
0.9 

0. 

0.7 
0.1 
0 

15 0 

0,5 0.5 0.4 0.3 0.3 0.3 0.3 0,3 
1.9 1.9 1.7 1.7 1.5 1,3 1.1 1.1 
0, 9 0. 9 0. S 0. a 0. 7 0. 6 0, S 0.0 
1.8 1.8 1,8 1.8 1,8 1.8 1,8 1,8 
0.6 0.6 0,6 0.6 0.6 0.6 0,6 0,6 
0 0 0 0 0 0 0 0 
0,75 0,75 0.75 0 75 0,75 0,75 0.75 0.75 
0,9 0.7 0,5 0.5 0.3 0,3 0.1 0,1 
0.1 0,1 0,1 0.1 0.1 0,1 0,1 0.1 

0.1 
0.25 0,25 0.25 0.25 

o.: 
0.; 
0 

0.2 
0.5 
1.8 
0 

0.1 

0, 
1. 
1, 
0. 
0 
0. 
0. 
0,15 0.15 
0, 
0, 
1. 

0.7 
0.1 
0 
0 
0 
0.9 
0,8 ' 
1,1 
0.9 
0 
0.1 
0,6 
0.15 
0.7 
0,1 
1.4 

0,3 
1.1 
o.e 
1,8 
0,6 
0 
0.75 
0 
0,1 

3> 

5 z 



By benefit wage ratio (percent), 6 States with l>ene flt-wage-ratio formula ' 

17.5 
and 

over 
17.016,0115.0 14. 5 14.0 13.5 13.0 12,5 12,011,5 11,010.5 10.0 9.5 9,0 8.5 8.0 7.5 7.0 6,5 CO 5.5 5.0 4.S 4,0 3.5 3.0 2,5 2,0 1.5 1,0 0.5 

Contribution rates (percent) " 

Alabama'— 
Delaware 
l i l toois J 
O k l a h o m a . 
Teitas > 
Virginia * 

2.7 
(") 
0) 

2,7 
2,7 2,7 

2.25 2.25 2.25 
I.S 
1.6 
2,7 
2.6 
2,2 

1.75 
1,5 
1 3 
2.6 
2 1 
1.9 

1.75 
1,4 
1.3 
2.4 
2 0 
1.8 

1 75 
1.3 
1,2 
2 4 
1 9 
1.7 

51 1.25 
1.1 
J.O 
2,0 
1.6 
1.4' 

1.25 
1,0 
0 9 
2.0 
1.5 
1.3 

1.25 
0,9 
O.S 
1.8 
1,4 
1 3 

1.0 0.75 0.75 0.75 0,5 
0.1 
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Contribution rates (percent) 1 

Florida 1 4.5 4-0 3.5 3.3 3,2 3.1 3.0 2.9 2.8 •J 7 2,5 2,4 2,3 2,2 2,1 2.0 1.9 1.7 1.6 1,6 1,4 1,3 1.2 1.1 0,9 0,8 0,7 0.6 0.5 0.4 0,3 0.1 0.08 0,02 
Maryland' 4.1 4,1 S.S 3,8 8.8 3.S 3,5 3.5 3.2 312 3.2 2 9 2 9 2.9 2,6 2.6 2,6 2.3 2,3 2.3 2,0 2,0 2.0 1,7 1,7 1.7 1.4 1,4 1.4 1.1 1.1 1.1 i . l 0,8 
Minnesota s 4-5 4.5 8.7 3.6 3.5 3 4 3.3 3,2 3.1 3,0 2.9 2.8 2.7 2,6 2,5 2.4 2,3 2.2 2.1 CO 1.9 1.8 1,7 1,6 1,5 1,4 1.3 1.2 1.1 1.0 0.9 0,8 0.8 0.7 
Mississippi i 2.7 2.7 2.7 2.7 2.7 a.7 2,7 2.7 2.6 2,5 2,4 2,3 2,2 2,1 2.0 1,9 1.8 1.7 1,6 1.5 1,4 1.3 1.2 1,1 1,0 0,9 0.8 0.7 0.6 0,5 0.4 0.4 0,3 
Wyoming' • 3.2 3.2 3! 2 3,2 3,2 3.2 3.2 3,2 3.2 3,2 3.2 3 2 3,2 3,2 2,9 2.9 2.9 2.6 2.6 2,6 2,3 2,3 2.3 2,0 2,0 2.0 1,7 1,7 1.7 1.4 1.4 1.2 1,2 0.6 
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TAXATION 

(Footnotes for TT-8) 

•Effective January 1, 1966. 
^ Figures shown apply to employers with sufficient experience under the State 

law to qualify for reduced rates. The schedule shown for Arkansas, which 
provides separate scht'dnles for rated employers with 1, 2, and 3 years of experi­
ence, is the schedule for thoso with 3 years of experience. The schedule shown 
for Michigan is for employers whose accounts could have beon chargoabh; with 
benefits for at least 36 months. • liated employers with less experience are 
assigned rates ranging from 0 to 4.0 percent. 

" Rato year begins July I , Rates shown are for July 1, 1965-Juno 30, 1966 
(Maine, Maryland, New Hampshire, New Jersey, Tennessee). Rate year begins 
Apr. 1; rates shown are for yr>ar begiiming Apr. 1, 1966 (Alabama). 

* Excluding Idaho which arrays employers' payrolls in order of their reserve 
ratios and assigns rates on the basia of rate classes. 

' Reserve ratio relates employers' reserve balance to last year's payroll or an 
average annual payroll for a 3-yoar poriod. Schedules for Indiana, Kentucky, 
North Carolina, and South Dakota, where reserve balance is related to 3-ycar 
aggregate payroU, are converted iu terms of average annual payroll for the 3 
years for purposes of comparison. 

5 Only rates which fall at the lower l imi t of eaeh interval are shown. In States 
noted, the intervals in the schedules vary f rom those shown. Lower rates than 
those shown may thus be apphcable within the same interval; for example, 
although the rate shown for the reserve-ratio interval of f rom 5,5 to 6 percent 
in Micliigan is 2,8 percent, {unployers with ratios within this interval may be 
assigned rates of 2,8 perctmt (for ratios of f rom 5.4 to 5,6 percent), 2,6 percent 
(for ratios f rom 5.6 to 5,8 percent), or 2.4 percent (for ratios from 5.8 to 6 percent), 

° Rates shown include 1.0 percent additional coutribution required of em­
ployers (California) and 0,5 (Ohio); subsidiary contributious of 0.7 percent (New 
York); solvency rate of 0.6 percent which is not added to the regular contribution 
rate (lihode Island); solvency rato of O.l porcent which may be deducted from 
current contributions or from the account of an employer whose rato is under 
3.7 percont unless he elects to have the solvency contributions added to his 
r<^ular contributions (Wisconsin); surtax of 0.5 percent (Wyoming). 

' Rate of 0,7 percent for reserve ratio of at least 19.0 percent (Maine); 4 rates 
from 2.7 to 3.0 porcent for benefit w:ige ratios of 17.4 to 19.4 pereent and over 
(Oelaware), and 16 rates f rom 2.5 to 4.0 percent for benefit wage ratios of 
17.5 to 28.215 percent and over at intervals of 0.1 percont (Illinois). 

" Rates increase wi th size of negative balance percentage; 6 rates, 3.0 to 4.2 
percent (Georgia); 3 rates, 3.5 to 3.9 pereent (Ma.ssachusetts); 3 rates, 4.8 to 5.1 
percent (Michigan); 4 rates, 2.8 to 3.7 percent (New Hanipshire); 10 rates, 2.9 
to 4.7 pcrcifut (North Carohna); 2 rates, 4.6 aud 4,7 percent (Ohio); 3 rates, 3.2 
UJ 3,4 pcrceut (Rhodo. Ishmd); 4 ratoa, 3.05 to 4.1 percent (South Carohna); 5 
rales, 3,0 to 4.0 percent but no more thau 3.0 percent i f contribution.s exceeded 
benefits for the hujt 3 years (Tennessee); and 3 rates, 4.0 to 4.4 percent (Wis­
consin) . 

" However, uo employer's rate may exceed 2,7 percent wi th respect to the first 
$20,000 of covered wages paid by him ituring any calendar quarter (Illinois); 
employ{>rs may pay at rate of 4.0 percont with rospect to certain short duration 
operations (Alissouri); i f during p;ist 10 yeans, contributions exceeded benefits, 

is 3,1 pereent (New Jcrw.y); if employfr's aecount has rtJgistered a negative 
bahmce as of the computation dato .aud as of the previous coniput.ation date, 
rate is 3.9 percent (N(^w York) ; wh<;novor au (unployer luw a (|uarterly payroll 
in o.xcosH of his established average annual p.ayroll, his rate becomes the .standard 
rate of 4.2 percent effective wi th the current <iuivrU;r aud for the rest of Uu; 
caleniiar year (Nort l i Dakota), 

ExeliidiiiR Orogon aud Vermonl. whicii array employers' payrolls iu order 
of their benefit ratios and aasign rates on the basis of rate chw-ses and Pennsyl­
vania whieh assigns rates on the basis of 3 factors which vary iu part according 
Ui each employer's individual experience. 
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